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PD Background / history

1893 - Village of West Minneapolis
1918 — City Hall - Police / Fire
1928 — Changed to Hopkins

1965 — New building at 1010 15t St South

2005 — Current Police Department




City Demographics

19,000 Residents
Increase in population during the day

40+ languages

65% Rental property

Several large apartment complexes

Crime Free multi-housing addendum
Major thoroughfares

Hwy 169, Hwy 7, Excelsior Blvd
16 liguor establishments, 7 liquor stores

Multiple apartment complexes in-progress




Core Values:

Ethical: we employ personnel of the highest ethical character
who orTe guided by the principles of honesty, integrity and
respect.

Dedicated: Being committed to oneself, partner, department
and the public which we serve; going above and beyond the call
of duty is the expectation, not the exception.

Progressive: Looking ahead to find new ways, procedures, and
tools to best serve the community.

Problem Solvers: We are committed to identifying and solving
problems through building positive community partnerships.

Transparent: Through openness we will build trust and mutual
understanding.




Department Structure

Department Personnel
34 Sworn Officers

Administration (Chief/Captains/ Lieutenant)
Sergeants
Detective
Patrol
ICPOET
12 civilian employees
Records Division
Social Workers
Crime Analyst
Public Liaison / JCPP
PSO
PSO/Digital Evidence Technician
Cadets
Reserve Officers (volunteers)
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Calls for Service
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We have o respond to calls to resolve the
situation, regardless of difficulty, who is
involved, or danger

Police are called when the situation can no
longer be controlled by the caller

There is no one else
Problem solving / Judgement / Experience
Verbal de-escalation
Use of force
Arrest
Ofther services

All while considering:

Policy, State Statute, Case law, POST board rules,
public perception, etc.




Hopkins Police Department Stats

HOPKINS POLICE DEPARTMENT CRIMINAL INCIDENTS
WEEK OF 4/07/2025 - 4/13/2025

(1]
POLICE,

Past YTD YTD YTD 1yr% 2yr%

Week 2025 2024 2023 Change Change
Part | Violent Crimes

Homicide 0 0 1 0 -100.0% 0.0%
Rape 0 1 4 0 -75.0% 100.0%
Robbery 0 1 3 2 -86.7%  -50.0%
Aggravated Assault 7 6 7 6 -14.3% 0.0%
Total Violent Crimes 8 A8 7% 0.0
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Burglary g 10.0% 125%
Larceny/Theft 5 4.4 41 57 -20.3%

5 .1 /o
Auto Theft 0 12 5 12 140.0% 0.0%
Arson 0 1 0 0 100.0% 100.0% -
Total Property 3 - 5(. 77 14.3% -16.9%
Total Part | Crimes 3 1.4% 15.3%
I . [ | . (]
Assault 3 43 15.20% 46.2%
Forgery/Counterfeiting 1 4 3 3 33.3%  333%
Fraud 2 19 23 24 -174%  -20.8% W e
Embezzlement 0 0 0 0 0.0% 0.0%
Possess Stolen Property 0 5 3 3 66.7% 66.7%
Vandalism 1 29 19 25 52.6% 16.0%
Weapons 1 5 0 5 500.0% 0.0%
Prostitution 0 1 0 0 100.0% 100.0%
Criminal Sexual Conduct 0 3 4 1 -25.0% 200.0%
Narcotics 0 7 7 14 0.0% -50.0%
Gambling 0 0 0 0 0.0% 0.0%
Family/Children 0 1 1 0 0.0% 100.0%
DUI 2 24 17 16 41.2% 50.0%
Liquor Viclations 0 0 0 1 0.0% -100.0%
Disorderly Conduct 0 5 10 4 -50.0% 25.0%
Vagrancy 0 0 0 0 0.0% 0.0%
All Other Offenses 3 30 39 37 -231%  -18.9%
Total Part Il Crimes 13 176 163 170 8.0% 3.5%
Total Crimes 19 248 234 255 6.0% -2.7%



Our Officers

Minimum of two-year Associate of Science Degree
Most officers have four-year degree

Skills Certified / POST test

Pre-employment test / interviews

Extensive Background check

Psychological evaluation = ] |

Medical evaluation 2 d .,

Physical evaluation |

Field Training — 4 months

Probation -1 year



Crisis Intervention Training
Procedural justice / Implicit Bias training
Quarterly Firearms / Use of Force

14+ hours POST / OSHA mandated training
Roll call trainings

Emergency Medical Responder Training
Emergency Vehicle Driving / PIT Certification
Standardized Field Sobriety Training

Annual In-service training

Regional response




Patrol Duties

Use of Force instructors

Firearms instructors
Taser instructors

Field Training Officers
Activities Committee
SWAT team members
Bicycle patrol

West Command Mobile Field Force
Drone Operators

Canine Officer



Investigations

Three detectives in general investigations
One drug task force position

Crime Analyst

Investigations:
Prepare cases for attorneys
Work closely with city and county prosecutors
Handle cases that need further follow up
Serious assaults, robberies, complex thefts, etfc.
Execute search warrants, locate and arrest suspects
Work with child protection and adult protection
Saturation Details




CORE TEAM

Community Outreach & Relationship
Enhancement
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Chief Johnson

Captain Husevold

Sgt Cady

Police Services Liaison Anne Marie Buck
JCPP Liaison Julia Ross

Community Services Volunteer Sue Rhodes
Chaplains

Cadets

All police personnel




Community Outreach
AcCTtivities
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Cops n’ Kids Fishing / Cops n' Kids Shopping
Bingo Fundraiser Event

Community Academies

Multi-cultural Advisory Committee

National Night Out

Coffee with a cop

Raspberry Festival - Community Celebration
Summer Youth Program

HPD Open House

Halloween in Hopkins

Summer safety events

Hopkins Apartment Manager Association
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