
HOPKINSCITYCOUNCIL
AGENDA

Tuesday, January15, 2019
7:00pm

THIS AGENDA ISSUBJECT TOCHANGE
UNTIL THE START OFTHECITY COUNCIL MEETING

Schedule HRASpecialMeeting, 7p.m.  – CityCouncilMeetingimmediately followingHRAMeeting
WorkSessionaftercloseofRegularMeeting

I. CALL TOORDER

II. ADOPT AGENDA

III. PRESENTATIONS

IV. CONSENT AGENDA
1. MinutesoftheJanuary2, 2019CityCouncilRegularMeetingProceedings
2. MinutesoftheJanuary2, 2019CityCouncilWorkSessionfollowingRegularMeetingProceedings
3. MinutesoftheJanuary8, 2019CityCouncilSpecialMeetingProceedings
4. MinutesoftheJanuary8, 2019CityCouncilWorkSessionProceedings
5. ApprovalofthePayEquityImplementation Report; Lenz

V. PUBLIC HEARING

VI. OLD BUSINESS

VII. NEW BUSINESS

VIII. ANNOUNCEMENTS
TasteofHopkinsandStateoftheCityEventatHopkinsCenterfortheArts, 1111Mainstreet: Thursday,  
January31, 2019startingat5:00p.m.  

IX. ADJOURN

OPEN AGENDA – PUBLIC COMMENTS/ CONCERNS
PublicmustfilloutaSpeakerRequestForm. Duringthistime, anyonewantingtoaddressatopicnot listedonthe
agenda maydoso.  Threeminutetimelimitperperson.    

TheHopkinsCityCouncilChambersareenabledwithahearingloopsystemandhearingamplificationoptionsareavailable.  Pleasenotify
staffforassistance.  



HOPKINSCITYCOUNCIL
REGULARMEETINGPROCEEDINGS

JANUARY2, 2019

CALLTOORDER
Pursuant toduecallandnotice thereofaregular meeting oftheHopkins CityCouncil
washeldonWednesday, January 2, 2019at7:02p.m. intheCouncil Chambers atCity
Hall, 1010FirstStreetSouth, Hopkins.  

Mayor Cummings called themeeting toorder withCouncil Members Kuznia, Halverson,  
Gadd, Hunke attending. Staffpresent included CityManager Mornson, CityAttorney
Anderson, Finance Director Bishop, Director ofPlanning andDevelopment Elverum,  
Assistant CityManager Lenz, CityPlanner Lindahl, Public Works Director Stadler and
Community Development Coordinator Youngquist.   

ADOPTAGENDA
MotionbyGadd.  SecondbyKuznia.  

MotiontoAdoptAgenda.  

Ayes: Kuznia, Halverson, Cummings, Gadd, Hunke.  
Nays: None. Motioncarried.  

CONSENTAGENDA
MotionbyHalverson.  SecondbyHunke.  

MotiontoApprove theConsent Agenda.  
1. Minutes oftheDecember 18, 2018CityCouncil Regular Meeting Proceedings
2. Minutes oftheDecember 18, 2018CityCouncil WorkSession following

Regular Meeting Proceedings
3. Appointment ofMayor ProTempore for2019
4. Authorize Out-of-StateTravel
5. Designation ofOfficial Newspaper
6. RatifyChecks Issued inDecember 2018
7. Designation ofOfficial Depositories for2019
8. Authorize thePrepayment andRedemption oftheCity’sTaxable General

Obligation Refunding Bonds, Series2009B

Ayes: Kuznia, Halverson, Cummings, Gadd, Hunke.  
Nays: None. Motioncarried.  

PUBLICHEARING
V.1. PublicHearingforthePurposesofAcceptingInputonthe2019-2023Five- 
YearCapitalImprovementPlanasItRelatestotheFundingofCapital
ImprovementstoCityHall
Finance Director Bishop discussed thepurpose ofthePublic Hearing. Mr. Bishop
explained thatEhlers, Inc. recommendation istoissuethegeneral obligation capital
improvement planbonds inanamount nottoexceed $6,000,000000tofinance various
capital improvements totheCityHall. Mr. Bishop explained thatthedateonthe
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thresolution fortheissuance ofthebondshasbeenchanged fromJanuary 18 to
stFebruary 1. Mayor Cummings questioned howareserve referendum works and

Franchise Feefunding fortheproject. Finance Director explained thereverse
referendum process anddiscussed theprojects costs, funding and15-yearbond.   

Mayor Cummings opened thepublichearing at7:11pm. Noresidents cameforward to
address theCouncil.  

MotionbyKuznia.  SecondbyHunke.  

MotiontoclosethePublicHearing at7:11p.m.   

Ayes: Halverson, Kuznia, Cummings, Gadd, Hunke.  
Nays: None. Motioncarried.  

Council Member Gaddcommented thattheprocess isthemostefficient waytofundthe
project withtheleastamount ofimpact tothetaxpayers.  

MotionbyHalverson.  SecondbyGadd.  

MotiontoApprove Resolution 2019-002Adopting aCapital Improvement Plan
andProviding Preliminary Approval fortheIssuance ofBonds Thereunder.    

CityAttorney Anderson advised theCouncil toamend theresolution withdatechanges.  

MotionbyGadd.  SecondbyHalverson.  

MotiontoAmend Resolution 2019-002Adopting aCapital Improvement Plan
andProviding Preliminary Approval fortheIssuance ofBondsThereunder with
thedatechanges pertheCityAttorney recommendation.  

Ayes: Halverson, Kuznia, Cummings, Gadd, Hunke.  
Nays: None. Motioncarried.  

NEWBUSINESS
VII.1. ConditionalUsePermitforJacob’sTrading, LLC (Dock1Bargains) located
at8098ExcelsiorBoulevard (PID19-117-21-14-0006)  
CityPlanner Lindahl discussed thestaff report regarding theConditional UsePermit
CUP) forJacob’sTrading. Mr. Lindahl gaveanoverview ofthebusiness, location and

zoning. ThePlanning andZoning Commission recommended approval oftheCUP. Mr.  
Lindahl discussed theCUPstandards andexplained thatthebusiness began
operations withoutaCUP. Staffcontacted theproperty ownerandviolations havebeen
corrected. Mr. Lindahl explained thatstaffisrecommending approval oftheCUPsubject
toconditions. Council Member Hunke questioned theexterior lighting andsignage
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issues. Mr. Lindahl commented thattheproperty owner wasresponsive andtheissues
havebeencorrected.  

MotionbyGadd.  SecondbyKuznia.  

MotiontoAdopt Resolution 2018-005, approving aconditional usepermit for
Jacob’sTrading, LLC (Dock1Bargains) tooperateasubordinate retail useinan
Industrial zoning districtat8098Excelsior Boulevard (PID19-117-21-14-0006),  
subject toconditions.  

Ayes: Kuznia, Halverson, Cummings, Gadd, Hunke.  
Nays: None. Motioncarried

VII.2. EngelbretMinimumLotSizeVarianceforPID20-117-21-33-0016
CityPlanner Lindahl discussed therequest foraminimum lotsizevariance at137
Maple HillRoad. ThePlanning andZoning Commission hasreviewed therequest and
recommends approval. Mr. Lindahl discussed theproposed lotsizeandexplained that
theproposal puts thelotat105square feetsmaller thanthezoning district’smedian
size. Mr. Lindahl reviewed thevariance criteria andcommented thatstaffrecommends
approval ofthevariance. MayorCummings askedaboutneighborhood feedback. Mr.  
Lindahl commented thatstaff received fourgeneral comments fromneighbors andone
notinsupport ofthevariance. Council Member Halverson asked aboutmoving the
garage before thelotsaresplit. Mr. Lindahl commented thatstaffwoulddiscuss the
timingwiththeapplicant andthat theapplicant would needaplanforgarage placement
thatmeetscitystandards.  

MotionbyKuznia.  SecondbyHunke.  

MotiontoAdopt2019-004, approving aminimum lotsizevariance fromDavid
andKaren Engelbret fortheproperty located at137MapleHillRoad (PID20- 
117-21-33-0016)  

Ayes: Kuznia, Halverson, Cummings, Gadd, Hunke.  
Nays: None. Motioncarried

ANNOUNCEMENTS
CityHallservices available attheFireStation starting Wednesday, January 2, 2019
until theCityHallremodel iscomplete.   
TasteofHopkins andStateoftheCityEventatHopkins Center fortheArts, 1111
Mainstreet: Thursday, January 31, 2019starting at5:00p.m.  
FreeChristmas treepickupistheweekofJanuary 7. Treesshould beplaced onthe
boulevard andalllightsanddecorations removed.  

ADJOURNMENT
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Therebeingnofurther business tocomebefore theCityCouncil anduponamotionby
Halverson, second byKuznia, themeeting wasunanimously adjourned at7:28p.m.  

OPENAGENDA – PUBLICCOMMENTSANDCONCERNS
TheCityCouncil didnotreceive anycomments orconcerns.  

Respectfully Submitted,  
Debbie Vold

ATTEST:  

MollyCummings, Mayor AmyDomeier, CityClerk



MINUTESOFTHECITYCOUNCILWORKSESSIONPROCEEDINGS
ATCONCLUSIONOFTHEREGULARCITYCOUNCILMEETING

Wednesday, January2, 2019

CALLTOORDER
Pursuant toduecallandnotice thereofaworksession oftheHopkins CityCouncil was
heldonWednesday, January 2, 2019at7:29p.m. intheCouncil Chambers atCityHall,  
1010FirstStreet South, Hopkins.  

Mayor Cummings called themeeting toorderwithCouncil Members Kuznia, Halverson,  
GaddandHunke attending. Staffpresent included CityManager Mornson, Finance
Director Bishop, Director ofPlanning andDevelopment Elverum, Assistant City
Manager Lenz, Public Works Director Stadler andCommunity Development Coordinator
Youngquist.   

CommunityDevelopment
Director ofPlanning andDevelopment Elverum andCommunity Development
Coordinator Youngquist discussed thedraftofaFairHousing PolicyandTenant
Protection Ordinance. Ms. Youngquist commented thatthepolicywouldassist theCity
whenapplying forLivable Community Grant funds. Ms. Youngquist commented thatthe
policywould reaffirm theCity’scommitment tofairhousing andprovide staffwith
internal practices. ThePolicy isscheduled tobeontheJanuary 15CityCouncil agenda.  

Ms. Youngquist discussed theTenant Protection Ordinance, protection fordisplacement
oftenants, salesofaffordable rentalbuildings andthedefinition ofaffordable housing.  
Ms. Youngquist discussed the90-daytransition periodandrelocation guidelines. Staff
hasstudied theordinances andpenalties ofothercommunities andhasworked through
thelanguage intheOrdinance. Staffwouldcontinue toworkonhowtopublicize and
administer theOrdinance. TheOrdinance isscheduled tobeonaFebruary CityCouncil
agenda. There wasdiscussion aboutaffordable rentsandCouncil commented thatthe
policyandordinance isagoodstepfortheCity. Mayor Cummings asked about the
Drug-FreeCrime-Freehousing policies. Staff commented thatHopkins hasaprocess in
placeandthatstaffwouldcontinue todiscuss bestpractices. Council canaddress any
questions orcomments withstaff.  

Ms. Elverum updated thatCouncil oncommercial properties forsaleandsoldin
Hopkins. Ms. Elverum commented that therecontinues tobealotofinterest inthe
Hopkins market.  

PublicWorksandFinance
Public Works Director Stadler discussed theCityHallconstruction budget. Duetosome
changes thebidsandquotes camein4% higher. Thebidsarescheduled tobeawarded
attheJanuary 8Special Council Meeting. Finance Director Bishop discussed thetotal
amount ofbonding andincrease inthelevyfortheproject. Mr. Bishop discussed the
funding sources andcommented thataportion oftheproject isincluded intheCapital



Improvement Project (CIP) fund. Mayor Cummings asked about theFranchise Fees.  
Mr. Bishop discussed theincrease toFranchise Feesandhowthefundsareused.   
Assistant CityManager Lenzdiscussed Communication Fundcategories anduseofthe
funds. Council Member Halverson asked aboutupgrades tothesoftware. Ms. Lenz
commented thattheplanistoupgrade software tohighdefinition.  

CityCouncil
Mayor Cummings visited “TheCaterers”   

Administration:  
CityManager Mornson gavethefollowing updates:  

Council should review theLegislative Policyandletstaffknowifthereareany
questions, changes orsuggestions.  
TheHopkins Police banquet isThursday, January 10.  

ADJOURNMENT
Therebeingnofurther business tocomebefore theCityCouncil anduponamotionby
Gadd, seconded byKuznia, themeeting wasunanimously adjourned at8:20p.m.  

Respectfully Submitted,  
Debbie Vold

ATTEST:  

MollyCummings, Mayor AmyDomeier, CityClerk



HOPKINSCITYCOUNCIL
SPECIALMEETINGPROCEEDINGS

JANUARY8, 2019

CALLTOORDER
Pursuant toduecallandnotice thereof theHopkins CityCouncil heldaspecial meeting

thonTuesday, January8, 2019attheHopkins FireStation, 10117 Avenue South,  
Hopkins.  Mayor Cummings called themeeting toorderat6:15p.m. withCouncil
Members Gadd, Halverson, HunkeandKuznia attending.  Staffpresent included City
Manager Mornson, Assistant CityManager Lenz, Finance Director Bishop, CityClerk
Domeier andDirector ofPublic Works Stadler.  

NEWBUSINESS
II.1. AdoptResolution2019-006AwardingandAuthorizingAssignmentof
ConstructionContracts – CityHallRemodelProject, CityProjectNo. G009-009;  
Stadler & II.2. AdoptResolution2019-007AResolutionforAwardofBid, Work
Category26-A, CityHallRemodelProject, CityProjectG009-009.  
CityManager Mornson explained theprocess fortheapproval oftheitems. Director of
Public Works Stadler provided asummary ofthebidsandquotes received fortheCity
Hallrenovation project.  TheResolution provided intheoriginal packet senttotheCity
Council wasrevised toreflectchanges totheelectrical contract.  Council wasasked to
consider asecond resolution awarding thebidfortheelectrical contract.  Mr. Stadler
alongwithJason Rentmeester ofKraus Anderson answered questions related tothe
bidsandchanges tothepreviously givenestimates.  

Finance Director Bishop provided information onthefunding fortheproject.  Theproject
willrequirea $75,000annual taxlevytopayfortheadditional project cotsandupdated
interest assumptions.  

MotionbyKuznia. SecondbyHalverson.  

MotiontoAdopt Resolution 2019-006Awarding Construction Contracts and
Authorizing Assignment ofContracts toKraus-Anderson Construction – CityHall
Remodel Project.  

Ayes: 5
Nays: 0.  Motioncarried.  

MotionbyGadd.  SecondbyHunke.  

MotiontoAdopt Resolution 2019-007AResolution forAwardofBid, Work
Category 26-A, – CityHallRemodel Project, CityProject G-009-009.  

Ayes: 5
Nays: 0.  Motioncarried.  

Mr. Rentmeester shared information onthenextstepsfortheproject.  
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ADJOURNMENT
Therebeingnofurther business tocomebefore theCityCouncil anduponamotionby
Halverson andsecond byGaddthemeeting wasunanimously adjourned at6:30p.m.  

Respectfully Submitted,  
AmyDomeier, CityClerk

ATTEST:  

MollyCummings, Mayor AmyDomeier, CityClerk



HOPKINSCITYCOUNCIL
WORKSESSIONPROCEEDINGS

JANUARY8, 2019

CALLTOORDER
Pursuant toduecallandnotice thereof theHopkins CityCouncil heldaspecial meeting

thonTuesday, January8, 2019attheHopkins FireStation, 10117 Avenue South,  
Hopkins.  Mayor Cummings called themeeting toorderat6:15p.m. withCouncil
Members Gadd, Halverson, HunkeandKuznia attending.  Staffpresent included City
Manager Mornson, Assistant CityManager Lenz, CityClerkDomeier, Director of
Planning andEconomic Development Elverum andCommunity Development
Coordinator Youngquist.  

THINKHOPKINSMARKETINGSTRATEGY
Community Development Coordinator Youngquist introduced theitem.  AlanSchutte of
PlatHollow Roadprovided information about thestrategic briefing process thatwillhelp
theCityCouncil andparticipants develop waystostrengthen theCity’smarketing
campaign, ThinkHopkins.  Over40Hopkins residents andbusiness owners werein
attendance tolearnmoreabout theprocess. ThebriefisduebyMonday, February 4
withafollow-upmeeting scheduled forTuesday, March19.  

ARTSPACEMARKETSTUDY
Director ofPlanning andEconomic Development Elverum introduced theitem.   
Representatives fromArtspace were inattendance topresent thefindings ofthe
Artspace market study.  Over40residents, business owners andinterested persons
wereinattendance andparticipated indiscussion about theproposed project.   

ARTCENTERUPDATE
Bonnie Hamel, Friends oftheHopkins Center fortheArtsBoardChairprovided theCity
Council withupdates ontheFriends’ Board2019Goals.  Mayor Cummings requested
thatMs. Hamel provide another update insixmonths.  Assistant CityManager Lenz
stated thatMs. Anderson hasprovided theHopkins Center fortheArtupdate within the
packet andifanyone hasquestions after their reviewtocontact Ms. Lenz.    

UPDATES
Council Member Kuznia stated thatresidents haveaskedhimifrecycling binscouldbe
placed onMainstreet.  Staffwill investigate therequest.    

Council Member Halverson stated shewould notbeabletothenextCommunity Works
meeting.  Council Member Kuznia isthealternate representative andmaybeinterested
inattending.  CityClerkDomeier willprovide theCouncil withthecommittee rosterof
representation oncommittees forreview.    

Council Member Halverson questioned theHopkins Housing Teamcorrespondence.  
Ms. Elverum provided anupdate oninformation received about thegroup.  Staffwill
shareadraftofthefairhousing policyandtenant protection ordinance information with
thegroup.    
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Ms. Elverum provided anupdate onproperty located atShady OakRoadand
Mainstreet.  Shealsostated thatfurther discussion isneeded forArtspace.   

Council Member Gadd thanked thePolice Department fortheirworkonarecent issue.  

CityManager Mornson stated thatdemolition hasstarted attheOMFsite; FTAisclosed
withthegovernment shutdown; thepolice banquet isThursday; andGoalSetting is
Friday.  Headded that theStateoftheCityinvites weresentoutthisweekandprovided
information onthepromotion oftheevent.  Discussion washeldregarding theJeopardy
presentation.  TheBoard andCommission recruitment discussion willbeonJanuary 15
after theregular meeting. TheAlumni Academy event isMay9.  

ADJOURNMENT
Therebeingnofurtherbusiness tocomebefore theCityCouncil anduponamotion by
Gaddandsecond byHunke themeeting wasunanimously adjourned at9:30p.m.  

Respectfully Submitted,  
AmyDomeier, CityClerk

ATTEST:  

MollyCummings, Mayor AmyDomeier, CityClerk



January 15, 2019 Report 2019- 009

APPROVAL OF THE PAY EQUITY IMPLEMENTATION REPORT

Proposed Action. 

Staff recommends adoption of the following motion:  Move that the Hopkins City Council approve the
attached Pay Equity Implementation Report. 

Adoption of this motion will allow the City to submit its Pay Equity Implementation Report as required
by state law. 

Overview. 

In 1984 the Minnesota Legislature passed a " Comparable Worth" or Pay Equity law.  The purpose of
this law was to reduce the perceived wage disparity between government jobs held largely by males and
those predominantly held by females.  Each local government jurisdiction must periodically submit a
Pay Equity Implementation Report, as provided by Minnesota Statutes, section 471.9981, to determine
whether it is in compliance with the law.  The City of Hopkins is required to submit a report to the
Department of Employee Relations (DOER) by January 31, 2016. This report must be based upon the
employees hired and salaries paid as of December 31, 2017. 

Attached is a copy of the Compliance report that the City must send to DOER.  

Primary Issues to Consider. 

Is the City in compliance with the comparable worth law? 

Has the City submitted reports to DOER in the past? 

Supporting Information. 

Pay Equity Compliance Report

Pay Equity Implementation Report

Pay Equity Background

Ari Lenz
Assistant City Manager
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Analysis of the Issues: 

Is the City in compliance with the comparable worth law? 

The City has entered data into the computer program that DOER uses to determine compliance with the
law.  Based upon this program, the City should be found in compliance with the law. The program
compares salary data to determine if female classes are paid consistently below male classes of
comparable work value ( job points). ( There are also balanced classes which contain both males and
females. These classes are not used to determine compliance.) 

There are two tests to determine whether a City is in compliance, the Underpayment Ratio and the T-
Test Results. The minimum requirement to pass the statistical analysis test is an underpayment ratio of
80%. The underpayment ratio is calculated by dividing the percentage of male classes below predicted
pay by the percentage of female classes below predicted pay. The City's Underpayment Ratio of 92.57% 
is above 80%. 

If the underpayment ratio is less than 80%, a jurisdiction may still pass the statistical analysis test if the
t-test results are not statistically significant. The t-test is a statistical measure of how significant is the
difference between two numbers. The City's value of T, -4.093, means that the difference in predicted
pay between male and female classes is not statistically significant. This is a major improvement from
our ratings in 2016 where although our underpayment ratio was in compliance at 81.48% our T-value
was 5.594, which was statistically significant. This is due to the implementation of the class and
compensation study results.  

Two other tests are mentioned on the compliance report. The Salary Range Test examines how long it
takes male classes and female classes to get to the maximum salary. As you can see there is no
difference. The last test is the Exceptional Service Pay Test which examines additional pay such as
longevity. Although only two unions receive longevity (police officers and sergeants), several other
positions as the result of implementing the new pay system are over their maximums. The majority of
those classes are categorized as female and have aided our Exceptional Service Pay Test results. Many
of these classes are temporary and will be removed through attrition.  

Has the City submitted reports to DOER in the past? 

The City last submitted a report in 2016.  It was found to be in compliance with the law at that time. 

Alternatives: 

The City has no alternative at this time except to submit the report. There are fines up to $100 per day
for non-compliance. 



Compliance Report

Jurisdiction:

Contact: Phone:

Hopkins

1010 - 1st Street South

Hopkins MN 55343

2019

Case:

Report Year:
7 - 2019 Data (Private ( Jur Only))

Ari Lenz jobs@hopkinsmn. com(952) 548-6303 E-Mail:

The statistical analysis, salary range and exceptional service pay test results are shown below.  Part I is general information

from your pay equity report data.  Parts II, III and IV give you the test results.

For more detail on each test, refer to the Guide to Pay Equity Compliance and Computer Reports.

I. GENERAL JOB CLASS INFORMATION

Male

Classes

Female

Classes

Balanced

Classes

All Job

Classes

Job Classes

Employees

Avg. Max Monthly

Pay per employee

II. STATISTICAL ANALYSIS TEST

A.    Underpayment Ratio = 

Male

Classes

Female

Classes

a. # At or above Predicted Pay

b. # Below Predicted Pay

c. TOTAL

d. % Below Predicted Pay

b divided by c = d)

Result is % of male classes below predicted pay divided by % of female classes below predicted pay.)

B.   T-test Results

Degrees of Freedom ( DF) = Value of T = 

a. Avg. diff. in pay from predicted pay for male jobs = 

b. Avg. diff. in pay from predicted pay for female jobs = 

III. SALARY RANGE TEST = ( Result is A divided by B)

A.    Avg. # of years to max salary for male jobs = 

B.    Avg. # of years to max salary for female jobs = 

IV.    EXCEPTIONAL SERVICE PAY TEST = ( Result is B divided by A)

A.    % of male classes receiving ESP *

B.    % of female classes receiving ESP

If 20% or less, test result will be 0.00)

35 18 3 56

87 31 8 126

6,531.47 6,186.13 6,495.38

92.57

26 13

9 5

35 18

25.71 27.78

116 - 4.093

0

0

100.00

13.00

13.00

0.00

8.57

22.22



1/9/2019PrintDate:

Part A: Jurisdiction Identification

Jurisdiction: Jurisdiction Type:CityHopkins

1010 - 1st Street South

Hopkins MN 55343

Pay Equity Implementation Report

Phone:Contact: E-Mail:(952) 548-6303AriLenz jobs@hopkinsmn.com

Part B: Official Verification

The job evaluation system used measured skill, effort

responsibility and working conditions and the same

system was used for all classes of employees.

1.

The system used was:

Description:

2. Health Insurance benefits for male and female classes of

comparable value have been evaluated and:

Part C:  Total Payroll

is the annual payroll for the calendar year just ended

December 31.

3. An official notice has been posted at:

prominent location)

informing employees that the Pay Equity Implementation

Report has been filed and is available to employees upon

request.  A copy of the notice has been sent to each

exclusive representative, if any, and also to the public library.

The report was approved by:

governing body)

chief elected official)

title)

Checking this box indicates the following:

Date Submitted:

There is no difference and female classes are not at a

disadvantage.

Consultant' s System

101 17th Ave S Hopkins, MN 55343

A new system - Decision Band Method

signature of chief elected official

approval by governing body

all information is complete and accurate, and

all employees over which the jurisdiction has final

budgetary authority are included

9,823,732.00

Hopkins City Council

Molly Cummings

Mayor
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